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Report 
 
Round table in Poland took place on 4th June 2007 in “Hotel Przepióreczka”, Nałęczów. It was 
organized by European Training Centre “Eureka” Ltd. (EUROPEJSKIE CENTRUM KSZTAŁCENIA 
„EUREKA”, 20-150 Lublin, ul Bursaki 6 G-H, tel. 081 748 94 34, fax 081 748 00 35, 
sekretariat@eureka.lublin.pl, www.eureka.lublin.pl). 
 
There were 13 participants: 
1. Rupert Beinhauer – Coordinator of the Project 
2. Brigitte Zőrweg - Multidisciplinary European Research Institute Graz 
3. Alina Respondek – Coordinator of Grundtvig Programme, Foundation for Education System 

Development  
4. Monika Prokop, Vocational counsellor in Centre for Education and Work of the Young Voluntary 

Labour Troops in Lublin 
5. Arkadiusz Zieliński, Senior Specialist in Foundation for Education System Development   
6. Wiktoria Dovzhyk - Head of Communal Enterprises Sector, City Council Lwów 
7. Katarzyna Mieczkowska, Public Relation Officer of @lterEgo Project 
8. Edyta Zwierz, Senior inspector in Municipal Job Centre 
9. Bożena Gruszecka – Mediator in Municipal Job Centre 
10. Robert Lipiński – Mediator in Municipal Job Centre 
11. Iwona Pręciuk, President of European Training Centre „Eureka” 
12. Tomasz Koproń, Vice-President of European Training Centre „Eureka” 
13. Barbara Gondek – Assistant to President of the Board, European Training Centre „Eureka” 
 
The representative of Regional Job Centre - Jacek Gallant, Director in Regional Job Centre could not 
arrive because of other professional obligations. 
 
The main objective of the round table was to: 

 present and discuss European and national projects in the scope of the round table theme; 
 discuss the projects and their outcomes; 
 gather information to support final conference preparation. 

 

Opening Session 
Mrs Iwona Pręciuk, “Eureka” President of the Board opened the round table welcoming all participants 
and wishing them fruitful discussions. Afterwards, Brigitte Zörweg and Rupert Beinhauer introduced 
their organizations. Rupert Beinhauer gave also a short presentation on the project describing its main 
objectives. He also invited participants to the Conference taking place on 21st – 22nd June 2007. 
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Presentations 
In the morning three presentations were introduced. 
The first presentation by Monika Prokop from Centre for Education and Work of the Young Voluntary 
Labour Troops in Lublin described the project “18 – 24 Time for independence” directed to young 
people at the age of 18 – 24 who do not work or study and come from families threatened by social 
pathologies, poverty and long-time unemployment. The project aims at giving the young vocational 
counselling, psychological support, legal assistance, helping them to choose the right studies to 
acquire qualifications and skills in professions which are in demand in the labour market, improving the 
knowledge of a foreign language, improving the skills of computer use within European Certificate of 
Driving License and learning methods of active looking for a job. The project started in January 2007 
and it will last till February 2008. 
 
Mr Arkadiusz Zieliński, Senior Specialist in Foundation for Education System Development reported 
on “Nedlog – Modern education for logistics” which is an example of Transfer of innovations 
Project. Transfer of innovations Projects deal with the improvement of the quality and attractiveness of 
education systems and vocational education by focusing on transfer of innovative solutions and their 
adjusting to the needs of new groups of recipients/sectors. 
“Nedlog – Modern education for logistics” should be realized from 17 October 2005 till 16 October 
2007. It aims at preparing e – learning course for the personnel educated in logistics. This e-learning 
course will consist of at least 16 modules: logistics, distributive enterprises, operating and utilization 
logistics international business basis, intercultural communication. 
 
The @lterEgo project is the result of Polish Committee of Social Assistance MUSI, TVP3, University 
of Maria Curie-Skłodowska, Foundation of Maria Curie-Skłodowska University, Municipal Centre of 
Family Assistance, Regional Job Centre Lublin Association of Employers cooperation. The project 
started in October 2005 and it will be completed in December 2007. It aims at activating single parents 
by their participation in trainings, vocational counsellor and psychologist assistance. Moreover, the 
project aspires to introduce flexible forms of employment, work out modern forms of child custody and 
test the social enterprise by setting up e-centre on the local labour market. The main product of this 
project was establishing Centre for Promoting Employment which gathers experts providing 
specialistic services, that is printing, web sites designing and managing, accounting, secretary 
services. The Centre meets the demand of a modern company thanks to providing complex services 
in one place. It also gives the possibility to test flexible forms of employment. The main advantages for 
companies of using it are: 

 High-class specialists providing perfect services  
 Saving time as all services are provided in one place 
 Smaller costs of functioning for the companies which use the Centre for Promoting Employment 

services 
 The possibility of monitoring the service ordered 
 Supporting social responsibility in business 

 
 
After dinner two presentations were presented. 
 
Mrs Edyta Zwierz from Municipal Job Centre in Lublin described four projects. Project “Alternatives” 
is directed to the unemployed up to 25 years old registered in Municipal Job Office and the 
unemployed up to 27 years old within the period of 12 months since graduating from college 
registered in Municipal Job Office. It mainly aims at limiting the unemployment of the young from 
Lublin, raising the activity level of the young, supporting the employment of the unemployed young 
people and enabling the unemployed young people to enter the labour market. As a result 705 people 
will be given vocational guidance, 694 people will be given placement, 175 will take part in vocational 
trainings, 519 people will use vocational probation, 11 people will be given single donations for taking 
up their own business activity. The project lasts 25 months.  
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“Perspectives” Project will also last for the period of 25 months. Its main objectives are to: 

 Limit the unemployment by supporting the unemployed including people from Lublin unemployed 
for a long period  

 raise the activity level of the unemployed including people unemployed for a long period from 
Lublin  

 enable the unemployed to come back to the labour market  
 support the employment of the unemployed including people unemployed for a long period from 

Lublin 
It is addressed to people who are more than 25 years old, unemployed for the period of 12 months 
(excluding the graduates) (807 people) and also the unemployed registered in the Municipal Job 
Centre in Lublin for the period of 12 to 24 months (534 people). 
 
The employees of Municipal Job Office in Lublin being in direct contact with the unemployed, the 
employers and dealing with foreign language documents in their work could participate in “Strong 
woman” Project. 37 employees had a chance of - raising the level of employees’ vocational 
qualifications by acquiring language and professional abilities. 

 shaping the modern system of service qualities,  
 elaborating on the new approach to the unemployed adjusted to the standard of European Union.   

The Project was proceeded as “Strong woman – further language improvement” and it will take 12 
months finishing in March 2008. 
Project “Only for high-flyers” aims at raising the level of Municipal Job Centre employees’ vocational 
qualifications by starting post-graduate studies and therefore uplifting the quality of services provided 
by the centre. The employees can study management of human resources, labour law and social 
insurance, projects preparation and European Funds management, public orders and accountancy 
and finances.  
 
Two last presentations „Are Leaders Born or Made? Soft Skills in Management in the Field of 
Adult Education” and “Bring the joy back into training. Accelerated learning approach“ were 
given by Iwona Pręciuk, “Eureka” President of the Board. Being experienced organizer of Grundtvig 3 
courses, Ms Iwona Pręciuk presented two Grundtvig 3 projects which aim at promoting the idea of 
long life learning and modern learner centred training approach. Headteachers, principals, managers 
of schools/organizations offering adult education, management staff in the institution/organizations, 
educational professionals who aspire to hold managerial positions in future take part in these courses. 
The main objective of „Are Leaders Born Or Made? Soft Skills in Management in the Field of Adult 
Education” was to provide participants with know-how on some soft skills on management and 
teambuilding applicable in work with group of people (e.g. employees, project team members, pupils, 
etc.). Whereas, “Bring the joy back into training. Accelerated learning approach“ provides participants 
with know-how on effective preparation, presentation, practice and performance of their trainings 
programmes, courses, seminars, and lessons. The course is intended to give the description and 
explanation of the ideas of accelerated learning to participants, particularly - but not only - in terms of 
its usefulness for trainings projects addressed to adult audience. 
 

Conclusion 
 The projects for the round table were chosen to not only because they were fitting its theme but 

also to approach it by different axles.  
 The participants had a chance to discuss various issues and they all agreed on the necessity of 

providing young people at the level of secondary school with the information on chances, 
opportunities they have, but also requirements they must meet to act independently at the labour 
market. 

 The Hotel chosen as the venue for the event was a peaceful place situated in the picturesque 
surroundings which allowed the participants to enjoy the meeting itself but also explore the beauty 
of the resort during the coffee breaks. 
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Round Table Evaluation 
(provided by MERIG) 
 
The fourth and last round table on “Intercultural Business Competences: Meeting the labour market 
needs of the EU – Redefining secondary and tertiary education and training” was held in Lublin on the 
4th June 2007.  
By using a short questionnaire, which was distributed at the end of the event, participants were asked 
about their conference impressions. Finally 9 completed questionnaires could be received in regards 
to the fourth round table. The following part should create an overview about the impressions and 
assessments of conference participants regarding various aspects of the questionnaire. 
 

Pre-Round Table Management 
All activities taken place before the holding of the round table in course of the pre-round table 
management can be generally assessed as successful and therefore built the fundamental basis for a 
successful organisation.  
The advertising of the fourth round table was assessed as very good by 33% and good by 45% of the 
participants. 22% of the participants just rated it as average. This result shows to a certain extent that 
the promotion of the activity could be improved in case of following events.  
Concerning the e-mail response 78% were very satisfied with the respective communication and rated 
it as very good. 22% of the participants assessed it as good. All participants rated the usefulness of 
the website as at least good. A result representing full satisfaction can also be stated in respect to the 
conference registration – 100% of them rated it as (very) good.  
Altogether the activities comprising the pre-round table management can be rated as positive. 
 

Round Table Logistics 
Concerning the signage and description of the conference location, 78% of the participants rated this 
aspect as very good. In respect to the information availability on the registration desk even 88% 
indicated very good. No participant assessed the round table logistics as just average, fair or poor.  
 

Round Table Programme 
The assessment of the participants concerning the offered conference programme is an essential 
indicator for the success of a conference.   
67% of the participants rated the quality of the presented projects as very good. The majority of 89% 
rated the relevance of the topics to the overall round table topic as at least good. Concerning the 
subsequent discussion 89% were satisfied and assessed it as very good and one participant rated just 
average. 
As a conclusion of the round table programme, a wide satisfaction can be assessed due to the 
answers in this part of the evaluation form. 
 

Receptions 
78% of the participants rated the coffee breaks as very good and 22% as good. Full satisfaction can 
be assessed for the lunch during the round table as the results show 100% positive statements. 
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Conference Facilities 
78% of the participants perceived the available conference facilities as very good. 22% assessed them 
as good. 
 

Overall Rating 
In respect to the overall satisfaction, 78% of the participants indicated very good and therefore 
seemed to be fully satisfied with the organised event. 11% rated it as good and further 11% as 
average. Regarding this figures, the round table event can be assessed as successful and met the 
needs of the participants. 
 
 
Finally it has to be mentioned that none of the questions on the round table evaluation form was 
answered in the categories fair and/or poor. This can also be seen as an indication for the overall 
success of the last round table event. 
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Project Descriptions 
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18-24 
Time for independence 

 

 

P r o j e c t  D e s c r i p t i o n  
 
Project Promoter  Coordinator of the province Kinga Tymecka (PL) 
 
Project Number Dwf_1.05_B.5_2006_09_14 
  
Project Duration 14 months 
 January 2007 – February 2008 
 
 
Challenge Social – vocational activating of the young in danger of being excluded from 

society by re-educating them, helping them to get the job/ profession and 
become independent. 

 
Aims  Aims of the project are: 

• giving the young vocational counselling, psychological support, legal 
assistance, helping them to choose right studies to acquire qualifications 
and skills in professions which are in demand in the labour market 

• improving the knowledge of a foreign language 
• improving the skills of computer use within European Certificate of Driving 

License 
• learning methods of active looking for a job 

 
Results and Products 1) Return to education system or continuing education or trainings by 80% 

of beneficiaries – passing maturity exam, graduating from college, taking up 
further trainings, courses, 
2) obtaining vocational qualifications by 90 % of beneficiaries, 
3) taking up work or business activity by 15% of beneficiaries, 
4) learning to use basic computer programmes by 80% of participants who 
gained ECDL Certificate. 

 
Target groups / sectors  The young at the age of 18 – 24 from families threatened by social 

pathologies, poverty and long-time unemployment who do not work or 
study. 

 
Language  Polish 
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Contact Information Name:  Tymecka Kinga 
 Street:  Wojciechowska 7 
 Postcode / Town:  20-704 Lublin 
 Country:  Poland 
 Phone:  +48 81 5245109 
 Fax:  +48 81 5245109 
 E-Mail:  lubelska@ohp.pl 
 Web Site:  www.lubelska.ohp.pl 
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Nedlog 
Modern education for logistics 

 

P r o j e c t  D e s c r i p t i o n  
 
Project Promoter  The Poznań School of Logistics (PL) 
 
Project Partners Germany, Poland, Czech Republic 
 
Project Number Pl/05/B/F/PP/174007 
  
Project Duration 24 months 
 17 October 2005 – 16 October 2007 
 
 
Challenge Preparing e-learning course for the personnel educated in logistics. 
 
Aims  Preparing e-learning course, combining theory with vocational practice. 
 
Results and Products e-learning course consisting of at least 16 modules: logistics, distributive 

enterprises, operating and utilization logistics international business basis, 
intercultural communication. 

 
Target groups / sectors  Students specializing in logistics, employees of Small and Medium 

Enterprises. 
 
Language  German 
 
 
Contact Information Name:  Jalowiec - Sawicka Magdalena 
 Street:  6 Estkowskiego Street 
 Postcode / Town:  61 – 755 Poznań 
 Country:  Poland 
 Phone:  +48 61 850 06 04 
 Fax:  +48 61 851 06 03 
 E-Mail:  magdalena.sawicka@wsl.com.pl 
 Web Site:  www.wsl.com.pl, www.nedlog.edu.pl 
 



 

 

Round Table IV 
„Intercultural Communication, Business and Learning Competences“ 

Nałęczów, Poland – 4th June 2007 

 

@lterEgo 
@lterEgo 

 

P r o j e c t  D e s c r i p t i o n  
 
Project Promoter  Katarzyna Mieczkowska-Czerniak (PL) 
 
Project Partners Polish Committee of Social Assistance  MUSI, TVP3, University of Maria 

Curie-Skłodowska,  Foundation of Maria Curie-Skłodowska University, 
Municipal Centre of Family Assistance, Regional Job Centre Lublin 
Association of Employers 

 
Project Duration 27 months 
 October 2005 – December 2007 
 
 
Challenge Fighting the unemployment of people bringing up children alone. 
 
Aims  1. Elaborating the model of Professional activity of people bringing up 

children alone (running trainings, psychologist, vocational counsellor 
assistance 
2. Introducing flexible forms of employment  
3. Working our modern forms of child custody  
4. Testing social enterprise – e-centre on the local labour market 

 
Results and Products 1.Implementing model of professional activating of people bringing up 

children alone 
2. Centre for Promoting Employment – e-centre where flexible forms of 
employment are tested 

 
Target groups / sectors  People bringing up children alone 
 
Language  Polish 
 
 
Contact Information Name:  Mieczkowska-Czerniak Katarzyna 
 Street:  21 Tetmajera Street 
 Postcode / Town:  Lublin 
 Country:  Poland 
 Phone:  +48 81 745 92 81 
 Fax:  +48 81 745 92 81 
 E-Mail:  info@alterego.lublin.pl 
 Web Site:  www.alterego.lublin.pl 
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Alternat ives 
Alternatives 
 

 

P r o j e c t  D e s c r i p t i o n  
 
Project Promoter  Municipal Job Centre in Lublin (PL) 
 
Project Number 1a/S/MLu/1.2/1/06 
 
Project Duration 25 months 

1 February 2006 – 29 February 2008 
 
 
Aims  Limiting the unemployment of the young from Lublin  

Detailed aims: 
• raising the activity level of the young  
• supporting the employment of the unemployed young people  
• enabling the unemployed young people to enter the labour market. 

 
Results and Products 705 people will be given vocational guidance  

694 people will be given placement  
175 will take part in vocational trainings  
519 people will use vocational probation  
11 people will be given single donations for taking up their own business 
activity   
• developing personal abilities  
• defining professional aims 
• adjusting vocational qualifications to labour market needs  
• promoting enterprising attitudes 

 
Target groups / sectors  1. the unemployed up to 25 years old registered in Municipal Job Office  

2. the unemployed up to 27 years old within the period of 12 months 
since graduating from college registered in Municipal Job Office 
705 people in total 

 
Language  Polish 
 
 
Contact Information Name:  Municipal Job Centre 
 Street:  14 Niecała Street 
 Postcode / Town:  20-080 Lublin 
 Country:  Poland 
 Phone:  +48 81 532 52 17 
 Fax:  +48 81 532 38 91 
 E-Mail:  lulu@praca.gov.pl, europa@mup.lublin.pl 
 Web Site:  www.mup.lublin.pl 
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Perspect ives 
Perspectives 
 

 

P r o j e c t  D e s c r i p t i o n  
 
Project Promoter  Municipal Job Centre in Lublin (PL) 
 
Project Number 1a/S/MLu/1.3/2/06 
 
Project Duration 25 months 

1 February 2006 – 29 February 2008 
 
 
Aims  Limiting the unemployment by supporting the unemployed including people 

from Lublin unemployed for a long period  
Detailed aims: 
• raising the activity level of the unemployed including people 

unemployed for a long period from Lublin  
• enabling the unemployed to come back to the labour market  
• supporting the employment of the unemployed including people 

unemployed for a long period from Lublin 
 
Results and Products 1350 were given vocational guidance  

1162 were given placement  
1020 will take part in vocational trainings  
142 will make use of vocational preparation  
188 will be given single donations for their own business activity  
• developing personal abilities  
• defining professional aims 
• getting to know how to write CV, letter of intent  
• gaining additional qualifications 
• adjusting vocational qualifications to the labour market needs and 

employers’ requirements 
• promoting enterprising attitudes 

 
Target groups / sectors  1. people being more than 25 years old, unemployed for the period of 12 

months (excluding the graduates) (807 people)  
2. the unemployed registered in the Municipal Job Centre in Lublin for the 
period of 12 to 24 months (534 people)  
1350 people in total 

 
Language  Polish 
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Contact Information Name:  Municipal Job Centre 
 Street:  14 Niecała Street 
 Postcode / Town:  20-080 Lublin 
 Country:  Poland 
 Phone:  +48 81 532 52 17 
 Fax:  +48 81 532 38 91 
 E-Mail:  lulu@praca.gov.pl, europa@mup.lublin.pl 
 Web Site:  www.mup.lublin.pl 
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Si łaczka 
Siłaczka 
 

 

P r o j e c t  D e s c r i p t i o n  
 
Project Promoter  Municipal Job Centre in Lublin (PL) 
 
Project Number DWF_2_1.1_20 
 
Project Duration 15 months 

1 January 2006 – 31 March 2007 
 
 
Aims  The project aims at raising the quality of services done by Municipal Job 

Office in Lublin.  
• raising the level of employees’ vocational qualifications by acquiring 

language and professional abilities, 
• shaping the modern system of service qualities, 
• elaborating on the new approach to the unemployed adjusted to the 

standard of European Union. 
 
Results and Products • the knowledge of foreign languages to the degree enabling 

communication will make the fast service of foreign customer possible, 
• facilitating the entering into foreign contacts 
• improving the efficiency of the office 

 
Target groups / sectors  The employees of Municipal Job Office in Lublin being in direct contact with 

the unemployed, the employers and dealing with foreign language 
documents in their work. (37 people) 

 
Language  Polish 
 
 
Contact Information Name:  Municipal Job Centre 
 Street:  14 Niecała Street 
 Postcode / Town:  20-080 Lublin 
 Country:  Poland 
 Phone:  +48 81 532 52 17 
 Fax:  +48 81 532 38 91 
 E-Mail:  lulu@praca.gov.pl, europa@mup.lublin.pl 
 Web Site:  www.mup.lublin.pl 
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Si łaczka 
Siłaczka-dalsza językowa wspinaczka 
 

 

P r o j e c t  D e s c r i p t i o n  
 
Project Promoter  Municipal Job Centre in Lublin (PL) 
 
Project Number DWF_2_1.1_327 
 
Project Duration 12 months  

1 April 2007 – 31 March 2008 
 
 
Aims  Raising the quality of services done by the centre by continuing the 

language training for the employees of Municipal Job Centre in Lublin. 
• raising the level of professional qualifications of the employees by 

acquiring language skills,  
• shaping the modern system of the quality of services,  
• elaborating on the new approach to the unemployed adjusted to the 

standards of the European Union.   
 
Results and Products • the knowledge of foreign languages to the degree enabling 

communication and service of foreign customers, 
• facilitating the entering into foreign contacts 
• improving the efficiency of the office 

 
Target groups / sectors  The employees of Municipal Job Centre in Lublin being in direct contact 

with the unemployed, the employers and dealing with foreign documents in 
their work. (30 people) 

 
Language  Polish 
 
 
Contact Information Name:  Municipal Job Centre 
 Street:  14 Niecała Street 
 Postcode / Town:  20-080 Lublin 
 Country:  Poland 
 Phone:  +48 81 532 52 17 
 Fax:  +48 81 532 38 91 
 E-Mail:  lulu@praca.gov.pl, europa@mup.lublin.pl 
 Web Site:  www.mup.lublin.pl 
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Only for  high-f lyers 
Only for high-flyers 
 

 

P r o j e c t  D e s c r i p t i o n  
 
Project Promoter  Municipal Job Centre in Lublin (PL) 
 
Project Number DWF_2_1.1_99 
 
Project Duration 12 months  

1 September 2006 – 31 August 2007 
 
Aims  Raising the level of vocational qualifications of the employees by starting 

education at post-graduate studies and raising the quality of services 
provided by the centre.  

 
Results and Products Raising professional qualifications by graduating from post-graduate studies 

in specializations: management of human resources, labour law and social 
insurance, projects preparation and European Funds management, public 
orders and accountancy and finances. 

 
Target groups / sectors  Municipal Job Centre employees. (15 people) 
 
Language  Polish 
 
 
Contact Information Name:  Municipal Job Centre 
 Street:  14 Niecała Street 
 Postcode / Town:  20-080 Lublin 
 Country:  Poland 
 Phone:  +48 81 532 52 17 
 Fax:  +48 81 532 38 91 
 E-Mail:  lulu@praca.gov.pl, europa@mup.lublin.pl 
 Web Site:  www.mup.lublin.pl 
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SM 
Are Leaders Born Or Made? Soft Skills in Management in the Field of 
Adult Education 

 

 

P r o j e c t  D e s c r i p t i o n  
 
Project Promoter  European Training Centre “Eureka” Ltd. (PL) 
 
Project Number PL-2006-004; PL-2006-005 
  
Project Duration Months: 24th-29th April, 5th-10th June  

Period: 2006 
 
 
Challenge Promote the idea of long life learning and modern management methods 

among educational managers. 
 
Aims  The main objective of the course was to provide participants with know-how 

on some soft skills on management and teambuilding applicable in work 
with group of people (e.g. employees, project team members, pupils, etc.). 

 
Results and Products The network of formal and informal contacts between institutions of adult 

education, database of potential partners for future projects i.e. S.E.E.K 
LdV, 2005-2006 ; TEVAL 2007; e-net 2007. 

 
Target groups / sectors  Headteachers/principals/managers of schools/organisations offering adult 

education 
Other (paid or voluntary) management staff in the institution/organisations  
Educational professionals who aspire to hold managerial positions in future, 
within the sphere of adult education. 

 
Language  English 
 
 
Contact Information Name:  Iwona Preciuk, European Training Centre “Eureka: Ltd. 
 Street:  Bursaki 6 G-H 
 Postcode / Town:  20- 150 Lublin 
 Country:  Poland 
 Phone:  +48 81 748 94 34 
 Fax:  +48 81 748 00 35 
 E-Mail:  i.preciuk@eureka.lublin.pl 
 Web Site:  www.eureka.lublin.pl, www.etceureka.eu 
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AL 
“Bring the joy back into training“. Accelerated learning approach 

 

 

P r o j e c t  D e s c r i p t i o n  
 
Project Promoter  European Training Centre “Eureka” Ltd. (PL) 
 
Project Number PL-2006-003 
  
Project Duration Months: 3rd – 8th July  

Period: 2006 
 
 
Challenge Promote the idea of long life learning and modern learner centred training 

approach. 
 
Aims  The main objective of the course was to provide participants with know-how 

on effective preparation, presentation, practice and performance of their 
trainings programmes, courses, seminars, and lessons. 
The course was intended to give participants description and explanation 
the ideas of accelerated learning, particularly - but not only - in terms of its 
usefulness for trainings projects addressed to adult audience. 

 
Results and Products The network of formal and informal contacts between institutions of adult 

education, database of potential partners for future projects i.e. S.E.E.K, 
LdV, 2005-2006 ; TEVAL, LdV 2007; e-net, LdV 2007. 

 
Target groups / sectors  Teachers (vocational, adult training institutions, special needs) 

Teacher trainers 
Careers officers, educational guides and counsellors 
Head teachers/principals/managers of schools/organisations offering adult 
education 

 
Language  English 
 
 
Contact Information Name:  Iwona Preciuk, European Training Centre “Eureka: Ltd. 
 Street:  Bursaki 6 G-H 
 Postcode / Town:  20- 150 Lublin 
 Country:  Poland 
 Phone:  +48 81 748 94 34 
 Fax:  +48 81 748 00 35 
 E-Mail:  i.preciuk@eureka.lublin.pl 
 Web Site:  www.eureka.lublin.pl, www.etceureka.eu 
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your chance 
Professional Development Programme – your chance 

 

 

P r o j e c t  D e s c r i p t i o n  
 
Project Promoter  Polish Agency of Enterprise Development (PL) 
 
Project Partners Booz Allen&Hamilton GmbH, Regional Job Centre 
 
Project Number PL01.06.09.01-02-03 
  
Project Duration Signing date: 4 November 2003 

Project completion date: 31 January 2005 
 
 
Aims  The project aims at promoting the employment possibilities, enterprises’ 

adaptation potential – pilotage realization of regional and horizontal actions 
of European Social Fund. The Project concerned the essentials problem of 
Polish labour market (unemployment, sector restructurization, qualification 
gaps). This project also strengthened the administrative abilities of the 
central and regional authorities and local businessmen as far as introducing 
European Social Fund programmes. 

 
Results and Products I. Active forms of fighting against unemployment addressed to the 

unemployed and people threatened with unemployment  
The sub-project marketing name: “Your profession”   
Instruments: 
• vocational trainings 
• trainings in acting in labour market  
• vocational practices in enterprises  
• vocational counselling ( before and after the training)  
• placement 
This project was directed to people seeking for employment. Everybody 
who is not registered in District Job Offices and who does not use Labour 
Fund instruments could also use the programme. 
63 trainings were done covering 1200 people.  
1109 people were given the counselling after the training  
 
II. Enterprise promotion + helping people who want to start their own 
business activity: 
Marketing name: your company” 
Instruments: 
• preliminary training in enterprise basis  
• training in a given sector problems  
• individual counselling for newly created companies   
15 trainings were done covering 297 people. 
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III. Local partnership promotion for employment  
Marketing name: „Partnership for Education “ 
Instruments: 
• training 
• counselling 
• studies and analyses 
• conferences 
• IT equipment purchase  
This program aimed at providing help to local authorities, social partners 
and other local subjects within working out actions and realizing them in 
favour of employment and enterprise promotion and local development 
strategies’ development. It promotes cooperation and social dialogue at the 
local level. It will result in creating modernization plans of the educational 
offer in vocational schools, adjusting their offer to labour market needs. This 
project includes also preparing new teaching programmes, teachers’ 
trainings and IT equipment purchase.  
24 trainings were done covering 362 people.  
383 people were given counselling after the training.  
Beneficiaries worked out and gave draft change in vocational education 
programmes adjusted to contemporary labour market demands. The 
evaluation of projects was done by the Plans Evaluation Board called by 
Deputy Representative for Programme Realization. 20 advanced projects 
were chosen on the Board session. The chosen projectors were given 
awards, that is IT equipment for their Project. There were also chosen 
vocational schools which were given IT equipment. 

 
Target groups / sectors  The unemployed or people threatened by the unemployment. 
 
Language  Polish 
 
 
Contact Information Name:  Polish Agency of Enterprise Development 
 Street:  5 Okopowa Street 
 Postcode / Town:  20-022 Lublin 
 Country:  Poland 
 Phone:  +48 81 463-53-00 
 Fax:  +48 81 463-53-05 
 E-Mail:  sekretariat@wup.lublin.pl 
 Web Site:  www.wup.lublin.pl 
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Agenda 
Intercultural Communication, Business and 

Learning Competences (ICBLC) 
 

Round Table, 4 June 2007, Nałęczów 
 
 
 
 
09:00 – 09:30 Registration 
 
09:30 – 09:45 Welcome & Introduction 
 
 Project presentations: 
 
09:45 – 10:30  “18-24 Time for independence Project” Monika Prokop, 

Vocational counsellor in Centre for Education and Work of the 
Young Voluntary Labour Troops in Lublin  

 
10:30 – 11:15 “Nedlog – Modern education for logistics” Arkadiusz Zieliński, 

Senior Specialist - Foundation of Education System 
Development 

   
11:15 – 12:00 “@lterEgo Project” Katarzyna Mieczkowska, Public Relation 

Officer of @lterEgo Project 
   
 
 
 
12:30 – 14:00 Lunch break 
 
 
14:00 – 16:50 Project presentations: 
  
14:00 – 14:45 „Professional Development Programme – your chance”, 

„Exchange of European experiences within trainings and 
counselling organization – United in experiences” 

   - Jacek Gallant, Director in Regional Job Centre 
 
14:45 – 15:30  Projects: " Alternatives ", “Perspectives“,“Strong woman 

“,“Only for high-flyers“ Edyta Zwierz, Senior inspector, 
Municipal Job Centre  

 
15:30 – 16:15 „Bring the joy back into training” Accelerated Learning, „Are 

Leaders Born or Made? Soft skills in Management in the Field 
of Adult Education” Iwona Pręciuk, Prezes ECK „Eureka” 

 
16:15 – 16:30 Coffee break 
 
16:30 – 17:30  Round table – general discussion of the topic 
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System Development 
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Centre for Education and 
Work of the Young Voluntary 
Labour Troops in Lublin 

Wojciechowska 7 
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Zieliński 

Foundation for Education 
System Development 

Mokotowska 43 
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azielinski@frse.org.pl 

Wiktoria 
Dovzhyk 

Head of Communal 
Enterprises Sector, City 
Council  
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Katarzyna 
Mieczkowska 

Polish Committee of Social 
Assistance 
Headquarters in Lublin 

Tetmajera 21 
20-362 Lublin 

info@alterego.lublin.pl 

Edyta Zwierz Municipal Job Centre Niecała 14 
20-080 Lublin 

europa@mup.lublin.pl 

Bożena 
Gruszecka 

Municipal Job Centre Niecała 14 
20-080 Lublin 
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Robert 
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Iwona Pręciuk European Training Centre Bursaki 6 G-H 
20-150 Lublin 

i.preciuk@eureka.lublin.pl 

Tomasz 
Koproń 

European Training Centre Bursaki 6 G-H 
20-150 Lublin 

t.kopron@eureka.lublin.pl 

Barbara 
Gondek 

European Training Centre Bursaki 6 G-H 
20-150 Lublin 
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